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implement the actions set out in the Community Cohesion
Strategy. There are some rather fundamental questions
that have to be answered, for instance around how best to
support local community and faith groups such as the
Council of Faiths to be sustainable in the long-term. There
are also questions around how to improve the involvement
of representative bodies in decision-making. The recent
IDeA review of diversity and equalities work in Milton Keynes
suggested that the Council and its partners need to more
clearly demonstrate that the views of groups and communities
they consult are reflected in decision making.

The review also suggested the need for cross-service systems
to ensure that all relevant strategies, policies, procedures
and services benefit from Equality Impact Assessments even
when they are not identified as high risk. This relates to the
broader issue of translating available data on inequalities
- including neighbourhood deprivation — into the way in
which services are delivered; an area that still requires
a significant amount of work. As Abid Hussain, Equalities
Officer at Milton Keynes Council put it: ‘[Service managers]
have to think about how that information could impact on
their function... Our role is to provide a much clearer picture
[of inequalities] and the tools to do that work themselves.’

However there is a strong sense that now is an exciting
time that is full of potential. The Community Belonging
Partnership has the chance to use the momentum built up
over the past 3 years and begin implementing the Cohesion
Strategy in a way that builds cohesion in Milton Keynes for
years to come.

LSPs have to be constantly aware of the changing
demographic profile of their area — including increases in
diversity - and ensuring that priorities and core services
reflect these changes.

Direct and regular engagement with faith and BME community
representatives can help drive the cohesion agenda in the
LSP both in ensuring cohesion is reflected in strategic
objectives and that these are translated into action.

Such ongoing engagement with faith and BME communities
requires a well-established local infrastructure of
organisations such as the Council of Faiths.

Service managers require support to translate information
about BME communities and inequalities into targeted
service provision that responds to their needs.

Involving local residents and key local stakeholders in public
discussion to agree the priorities of themed partnership is
good practice. It should help themed partnerships orient
them towards specific cohesion concerns and priorities of
local residents and stakeholders.

The recent Community Cohesion Strategy and LAA have helped
define community cohesion more clearly as distinguishable
from just equalities or racial harassment. LAA targets will
also help to clarify objectives and ensure progress towards
enhancing community cohesion is measured.
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